
Quick Guide to Selection Centre Station 






Portfolio 
· What to expect
The format of this station may be different depending on the specialty and locality. A typical station might be 7 to 10 minutes; your portfolio may be viewed in detail or not at all. Your application form may also form part of the process in selecting the evidence which is discussed at the station. You may also be asked to
present/discuss a condensed version of your portfolio linked to the evidence you provided on your application. For some specialties you may be asked to carry out a written piece of work to demonstrate your understanding and application of the person specification or to extract a relevant piece of evidence (related to criterion on the person specification) from your portfolio and discuss it. Depending on the number of scorers and the format of the station one scorer or a team of scorers may view the portfolio and assess it based on guidance from the Royal College, while one or two scorers ask you a variety of structured questions based on the person specification and/or what is presented in your portfolio. 
· The station 
The station may consist of at least two scorers (sometimes three or four). Your station may also be observed by a lay representative who is often present to make sure selection panels are conducted fairly and equitably. Other observers may also be present. 
· Specialties where this station may be likely 
Paediatrics, CMT, ACCS, Psychiatry, Surgical specialities, Urology, ENT, Ophthalmology, Trauma and Orthopaedics, Radiology, Neurology, Histopathology, Medical Microbiology, Obstetrics and Gynaecology. 
· Things to look out for 
Your portfolio is an extremely valuable tool and the station gives you the chance to ‘sell yourself’ in addition to the answers you may provide in any structured questions. The scorers will provide opportunities to assist you to demonstrate what you have done and what you want to do in the future. Where the occasion presents itself use your portfolio to offer a range of examples to support the statements you are making. 
· Where people fall down
· Lack of preparation – not having things that should be included in their portfolio. 
· Being disorganised.
· Not knowing their portfolio in detail. 
· Offering generalised statements based on their portfolio. 

· Superficial reflection. 

· Having limited or no knowledge of their assessment tools or progress to date. 
· Not having thought about how to sell themselves through their portfolio.
· Not having done enough research about the location and thought why they are applying to the region. 
· Little or no insight into the training programme.
· Lack of understanding about the specialty, the positive and negative aspects.
· “At a glance”-  possible question areas /competencies being assessed 
· Learning and professional development 
· Organisation and planning
· Probity (Professional integrity – honesty, trust & following ethical principles) 
· Judgement under pressure
· Situational awareness
· Interest in the specialty 
· Career progression 

· Achievements outside medicine
· Research/ audit /teaching and academia 
· Communication 
All the above may not apply to every specialty so check out the relevant person specification and take a look at our Example Portfolio and Structured Interview Questions to assist your preparation for specialty selection. 
· Top Tips 
	· KNOW your portfolio!!

· Make sure it’s easy to navigate through. 

· Think about HOW your experience contributes to the specialty (e.g. rotations, audits, teaching experiences, transferable skills, tasters, courses, extracurricular activities & SSMs in medical school).
· Be reflective (reflect on your understanding of the specialty, what you have learnt from positive experiences as well as negative ones, what you have learnt from current and previous posts).  

· Think about the feedback you have had from others – both positively and constructively? 
· Be prepared that your portfolio may not be viewed in detail at a portfolio station; no excuse for not having it bang up to date though! 
· Think about what aspects in particular, a portfolio station may be assessing from the person specification – look at the headings on the person specification to help you.
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