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University of Leicester/Health Education England - East Midlands
NIHR Academic Clinical Fellow

JOB DESCRIPTION

Applications are invited from talented and enthusiastic doctors in training who seek a career combining research, teaching and the care of patients. Only applicants who can demonstrate that they have outstanding potential for development as a clinical academic will be considered. Candidates will be selected on academic merit, notwithstanding the necessity for successful candidates to demonstrate appropriate clinical competence, training and progression.
General Information
This job description describes the academic component of this post. An Academic Clinical Fellowship is linked to clinical training in the speciality associated with the post. Details of the clinical training component of this post relevant to each separate clinical speciality are available from the HEE-EM website.
The Academic Clinical Fellowship is one phase of the Integrated Academic Training Pathway recommended in the report "Medically and Dentally qualified academic staff: 'Recommendations for training the researchers and educators of the future' (the Walport Report). This report recommended key initiatives that integrate the development of academic skills with each of the key stages of a clinician’s career. Academic Clinical Fellowships are the first of these initiatives and represent an early substantive phase of integrated academic and clinical training. Within the programme fellows should develop skills allowing them to compete successfully for funding to study for a higher degree (MD/PhD). The training programme has been designed to provide high quality academic training for entrants who can demonstrate that they have outstanding potential for development as a clinical academic. 

This post is designed to provide seamless clinical training to the award of a Certificate of Completion of Training (CCT), subject to satisfactorily meeting clinical requirements for ARCP. The Academic Clinical Fellow component of training will last for three years.

Academic Training in the East Midlands (South)

Trainees will undertake three years of clinical and academic training, with the academic component comprising at least 25% of the total training time. Academic training time will be ‘protected’. During this period trainees will have the opportunity to develop generic research skills in subjects such as statistics, ethics, epidemiology, lab-based research, clinical trial design, grant writing and should aim to gain pilot data to allow them to successfully obtain an externally funded PhD or MD Studentship. Trainees who do not hold a higher degree will be required to undertake the MRes in Clinical Sciences and consideration will be given to suitable alternative training for those who have a higher degree. 

The research projects offered for each post are listed on the University of Leicester Clinical Academic Training website: http://www2.le.ac.uk/colleges/medbiopsych/research/clinical-academic-training/acf/acf-projects
University of Leicester, College of Medicine, Biological Sciences and Psychology   

http://www2.le.ac.uk/colleges/medbiopsych

Pro-Vice-Chancellor, Head of College & Dean of Medicine: 

Professor Philip Baker BM BS, DM, FMedSci

The University of Leicester, with University Hospitals of Leicester NHS Trust, is committed to enhancing the partnership between academia and the NHS in Leicester.  A strong synergy between our organisations is the key to success. 
The College’s mission is to pursue the highest standards of research, education and training in biomedical and related subjects, and to apply this knowledge and expertise to enhance the quality of life and economic prosperity of populations, both locally and in the wider world.
Its considerable academic resources mean that the University is widely recognised for the international impact of its research and the quality of its undergraduate and postgraduate teaching.

This is an exciting time to join a dynamic academic enterprise and contribute to its development. The College is creating the academic and physical environment to enable scientists and clinicians to work together across traditional boundaries to address some of the key outstanding questions in biomedical research and to engage with increasing effectiveness with commercial and public bodies.

The College brings together 8 academic departments: Cancer Studies, Cardiovascular Sciences, Genetics, Health Sciences, Infection, Immunity and Inflammation, Medical Education, Molecular and Cell Biology and Neuroscience, Psychology and Behaviour; and the Diabetes Research Centre, which reflect the College’s research strengths. There is also an interest in research which underpins teaching & learning. Valuable academic benefits derive from close collaboration with the MRC Toxicology Unit, housed in the Hodgkin building linked to the College.  (http://www2.le.ac.uk/colleges/medbiopsych/research)
The College’s central provision in support of research and teaching includes a Core Biotechnology Service (covering bioinformatics, imaging technologies and protein and DNA facilities); a Central Technical Service (supporting teaching laboratories); a Clinical Trials Unit and a Central Research Facility accommodating new medical research technologies and housing, thereby providing the best conditions for the animals (mostly rats and mice) used in medical research.

Major contributions made by consultant colleagues to the academic mission through research, teaching and education, clinical leadership, enterprise and innovation are recognised by the award of a range of honorary titles from Honorary Fellow through to Honorary Professor.

Health Education England - East Midlands
It is the ambition of the NHS East Midlands to “create a well-trained, cohesive, appropriate work force that meets today’s challenge and looks forward to tomorrow’s opportunity”. HEE-EM is an essential part of NHS East Midlands and exists to support the delivery of this ambition.

Leicester and the surrounding area
The city of Leicester situated in the East Midlands, approximately 90 miles from Central London, 25 miles from Nottingham, 40 miles from Birmingham and 65 miles from Cambridge. It is well served by communication links including direct rail links to London St Pancras (1 hour 15 minutes), Peterborough, Birmingham and Stansted Airport. There is also ready access to the M1, M69, East Midlands and Birmingham airports which both serve national and international destinations.

The city has a diverse multi-cultural population and is undergoing major redevelopment of the city centre. This includes a new performing arts centre, as well substantial expansion of city centre shopping facilities. There are many restaurants, clubs and leisure activities within the city limits and locally including the National Space Centre, Alton Towers, Rutland Water and the National Forest. There are also two large universities in the city.

Leicester has its own football club (Leicester Foxes) and a highly regarded rugby club (Leicester Tigers). The surrounding countryside of Leicestershire and Rutland has many beautiful towns and villages, and the two counties have several highly regarded schools.

Main Conditions of Service
The posts are covered by the Terms and Conditions of Service for Hospital Medical and Dental Staff (England and Wales) as amended from time to time, and also such other policies and procedures as may be agreed by the University Hospitals of Leicester NHS Trust.

This is a whole-time appointment - resident only when on-call.

Salary is in accordance with the current nationally agreed salary scales of the Medical and Dental Whitley Council. 

N.B.  It is possible that during the lifetime of this contract of employment, further, appropriate adjustments will be made to the working patterns for the post, in order to meet the requirements of the European Working Time Directive or for other reasons.

As this post does not have a specific set rotation, in line with the NHS Employers interpretation of pay protection, the postholder will receive confirmation of the terms and conditions of service (including banding supplement), only after a specific post has been allocated to the post holder. The banding supplement payable to the postholder will be the pay band applicable to the rota at the time when a specific post is allocated. Pay protection will not be applied from date of appointment.

In line with this situation, if you are offered a training post it will be on the following basis:

"This is a confirmation of your training placement, and not an offer of employment. Each Trust on the rotational training programme will send you an appointment letter and confirm the terms and conditions of employment to be offered in your contract with them as soon as possible”

 

In accordance with the Trusts policy on Hepatitis B and health care, appointment to this post is subject to satisfactory clearance by the Leicestershire Occupational Health Department.

Salary Scale
The current nationally agreed payscale for this grade is payable.

Unforeseen Circumstances
In cases of extreme urgency, the holder of the post may be required to undertake duties in a hospital outside the Unit to which he/she is appointed. Such secondment for other duties would be reduced to the minimum.

European Working Time Directive (EWTD) & New Deal
All posts on the rotation comply with European Working Time Directive regulations.

As this post does not have a specific set rotation, in line with the NHS Employers Interpretation of pay protection the post holder will receive confirmation of the term and condition of service (including banding supplement), only after a specific post has been allocated to the post holder.  The banding supplement payable to the post holder will be the pay band applicable to the rota at the time when a specific post is allocated.  Pay protection will not be applied from date of appointment.

Junior Doctors’ Monitoring
There is a contractual obligation to monitor junior doctors’ New Deal compliance.  In accordance with Health Service Circular 2000/031 junior doctors have a contractual obligation to monitor hours on request; this will include participation in local monitoring exercises.

 

Removal expenses
 

The removal expenses applicable to this post will be the policies issued by the Administrative Trust.  You should not commit yourself to any expenditure in connection with relocation before first obtaining advice and approval from the Personnel Department at your Administrative Trust, otherwise you may incur costs, which you will be unable to claim.

 

Use of Information Technology
Under the Computer Misuse Act 1990, any individual who knowingly attempts to gain unauthorised access to any programme or data held on a computer can be prosecuted.  An individual who modifies any programme or data in a computer, which they are unauthorised so to do, is also liable under the Act.  If found guilty of these offences a person may be given a custodial sentence of up to six months or a fine or both.  The person would also be subject to disciplinary action, which may result is dismissal.

Similarly, in accordance with copyright law, any person involved in the illegal reproduction of software or who makes, acquires or uses unauthorised copies of computer software, will be subject to disciplinary action, which may lead to dismissal.
Accommodation

Accommodation may be available and enquires should be made to the relevant hospital regarding availability and costs incurred.

Rehabilitation Of Offenders Act 1974
All medical posts are exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975.  Applicants for this post are therefore NOT ENTITLED to withhold information about convictions which for other purposes are “spent” under the provisions of the Act, and in the event of employment, any failure to disclose such convictions could result in dismissal or disciplinary action by the Authority.  Any information given will be completely confidential and will only be considered in relation to an application for positions to which the Order applies.

Disclosure Of Criminal Background Of Those With Access To Children

The post is classified in accordance with Circular HC (88)9 as having substantial access to children, and it will be necessary for a request to be made to the police for a check on criminal convictions.  The appointee to this post will be asked to sign a consent form to the disclosure of information.

Any offer of appointment made, and contract issued, will be subject to confirmation following receipt of a satisfactory reply from the police.  In the event of an unsatisfactory reply, the contract will be withdrawn immediately.

Health Clearance and Medical Examination

This appointment is subject to medical fitness and the appointee may be required to undergo a medical examination and chest X-ray.

Potential applicants should be aware of the Department of Health and GMC/GDC requirements with regard to HIV/AIDS and Hepatitis Viruses.

Candidates are advised that they will be asked at interview whether they are aware of anything preventing them from fulfilling their professional commitment and this includes health.

Health and Safety
Employing trusts within the HEE-EM recognise their duties under the Health and Safety at Work Act 1974 to ensure, as far as it is reasonably practical, the Health, Safety and Welfare at work of all its employees and in addition the business of the Authority shall be conducted so as to ensure that patients, their relatives, contractors, voluntary workers, visitors and members of the public having access to Authority premises and the facilities are not exposed to risk to their health and safety.

All medical and dental staff under contract to the Region will be expected to comply with Regional and all appropriate District and Unit Health and Safety policies.

Arrangements will be made for the successful candidate to receive copies of the Health and Safety policies of this Authority and the appropriate District/Region.
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