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Latest School News
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NSOH Strategy The strategy sets out NSOH'’s priorities, pertinent objectives, path-
2023—2028 ways to achieve them and importantly how success is measured in

) the next five years. A new organisation has been formed to amal-
Carrylng_f(?rward the gamate NHS England, NHSE WT&E and NHS Digital which provides
Vision an opportunity to streamline.

Objectives are aligned with the quality mark of NHSE WT&E and
contain measurables based on workforce planning, developing a
quality management framework, influencing a single approach to
training and education and creating a community of learning. Em-
phasis is on multi and interdisciplinary OH teams

Leading the Task and Finish Group with the Work and Health Direc-
torate has enabled us to focus on two themes;- knowledge of OH as
a career and improving training opportunities which form part of the
strategy.

Funding for OH Education

A new funding program is being facilitated by the school. The program is aimed at both Doctors
and Nurses who would like to enter Occupational Health.

The scheme does not cover those already working in OH. It is supporting a DWP/DHSC Joint Work
and Health Directorate Proof of Concept research project for workforce planning. Priority will be giv-
en to Doctors and Nurses in the private sector, who have already left the NHS and those with plans
to leave with the aim of aiding retention of the wider healthcare workforce. . Interest can be regis-
tered here on the school website .

Conference “Looking back to look forward”.

Our May conference was extremely well attended, 175 par-
ticipants being our greatest number ever. The interim evalu-
ation demonstrates that 93% agreed the seminar 'met all
their needs', 93% found the seminar 'interactive and enjoy-
able' and 100% would recommend it.

The sessions have been recorded and will be made available

on the NHS Hub.

The Occupational Health workforce expansion Task and Finish Group outcome report is
now complete and will be shared with all members at a meeting on the 2nd of June. The
report focuses on 2 main themes affecting the OH Workforce, with recommendations.
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https://eastmidlandsdeanery.nhs.uk/occupational-health/national-school-occupational-health
https://eastmidlandsdeanery.nhs.uk/occupational-health/national-school-occupational-health
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Mentorship for those considering a career in

Occupational Health

We are building a nurse and AHP Mentor and Mentee
program with SOM, to support those interested in en-

tering OH as a career.

For those interested in becoming mentors, more infor-
mation can be found here on the SOM website or regis-

ter your interest here
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Research

The School has been supporting the London
Centre of Work and Health Research project
that has been commissioned by the Growing
OH&WB program;- “Opportunities for growing
a multidisciplinary OH clinical workforce”. See
details below of a workshop continuing this
work — everyone is welcome

Kings College London is undertaking research,
exploring the attractiveness of OH careers,
which we are promoting - please visit their
site to contribute
https://ww.kcl.ac.uk/research/oh-careers

NSOH Website: has been updated and now includes:

. A section on careers with training guidance and blogs provided by clinicians in varying

fields

Links to useful information and to influential organisations in OH

Information on supporting student placements in OH

Growing OH&WB team have updated their prospectus which can be
found on the Futures platform for those working in the NHS

FOHN OH Nurse accreditation scheme has
been out for consultation and is due to be
launched later on in the year https://
www.fohn.org.uk/accreditation-2/

FOHN have also released a friends of the fac-
ulty initiative for £10 annually

FOM Trainee newsletter is now available. Train-
ee resources have been built and are freely
available. Resources appear suitable for the
multidisciplinary team.

Training and education

iOH recently published OH Today training and education special edition. A useful insight on what is

available for OH including an article on a new interprofessional practice education qualification

QNI have now published their practice supervisor and educator standards

soon

The apprenticeship scheme for SCPHN-OH has had it’s final review and will soon be published on
the institute of apprenticeship website. The new SCPHN-OH programs will be available in Sept ‘24

NHSE has now published the public health advanced practice standards
Open Awards Technician Ofgual Level 3 qualification has now been published, supported by SOM
The Advanced Practice Public Health standards have been published by HEE and will be available
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https://www.som.org.uk/interested-be-nurse-and-ahp-mentor
https://forms.office.com/pages/responsepage.aspx?id=K5Gn_5ewMUGcD9DoB1Wyq3HCmjerK45MtpRgUBGERmBUQ0lKU0ZPSjJZUUVMVTRONE8yREtGUVpBRS4u
https://forms.office.com/pages/responsepage.aspx?id=K5Gn_5ewMUGcD9DoB1Wyq3HCmjerK45MtpRgUBGERmBUQ0lKU0ZPSjJZUUVMVTRONE8yREtGUVpBRS4u
https://www.lcwh.org/completed-current
https://www.lcwh.org/completed-current
https://www.england.nhs.uk/publication/growing-occupational-health-and-wellbeing-together-strategy/
https://www.england.nhs.uk/publication/growing-occupational-health-and-wellbeing-together-strategy/
https://www.kcl.ac.uk/research/oh-careers
https://eastmidlandsdeanery.nhs.uk/occupational-health/national-school-occupational-health
https://future.nhs.uk/
https://mailchi.mp/fom/fom-newsletter-13645609?e=3114afa3f5
https://www.fohn.org.uk/accreditation-2/
https://www.fohn.org.uk/accreditation-2/
https://www.fohn.org.uk/benefits-and-pricing/
https://www.fohn.org.uk/benefits-and-pricing/
https://ioh.org.uk/oh-today/
https://www.derby.ac.uk/online/health-social-community-work-courses/leading-interprofessional-practice-education-pg-cert-online/
https://qni.org.uk/nursing-in-the-community/standards/community-nursing-practice-teacher-standards/
https://www.instituteforapprenticeships.org/apprenticeship-standards/specialist-community-public-health-nurse-v1-1
https://openawards.org.uk/what-we-offer/qualification-search/qualification-detail/?id=127443
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Events to look forward to:

SOM central regional group. 9th June in Farnborough

Multidisciplinary and interdisciplinary Workshop hosted by NSOH and London OH Research centre
on Day 1 of the SOM FOM conference. 15th June Newcastle

SOM FOM conference—Professor Harj Kaul and Janet O’Neill will be speaking on the work of the
school—day 2. 15th and 16th June in Newcastle

Health at work network conference —Dr Ali Hashtroudi (Head of School) will be speaking.13th
and 14th September in Warwickshire

SOM Leadership conference. 19th September London

SOM NSOH careers day—Nurses in the morning and Doctors in the afternoon. We have great
speakers and a panel for questions. Transport for London will be hosting. 27th September in Lon-
don

ACPOHE Study day and AGM: 17 November venue TBC

Spring Budget:

The Government focused significantly on Occupational
Health in the Spring budget.

Dr Steve Nimmo’s, FOM President has made a statement
on the FOM website

A SOM discussion can be found here

Publications of interest—Supporting people in
work

o The University of East Anglia has produced an employer
insight report on supporting people with disabling long
term health conditions to remain in work

. HSE have produced a Talking toolkit for supporting disa-
bled workers with chronic conditions in work

. IES: Working for the future—the future of employment
support

Hot off the press: A new

Global indicator for mortality . BSI standard for supporting menstrual health at work
due to occupational risks.

. Parliament report on invisible disabilities in education
and employment

Discussion: Presenteeism is seen as a significant financial cost to organisations and in some
cases vilified. However this 2019 paper argues there is a positive side and can support people to
work through illness i.e. “purposeful and adaptive” if workplace support is provided. Building on
this, a 2022 paper found that a resourceful work environment was more associated with a func-
tional presentee and a stressful environment, the opposite. A very recent publication (May 2023)
agreed working while fit could be therapeutic but cites this as risky behaviour and therefore proac-
tive management by organisations is needed. A SOM guidance paper on presenteeism, 2021, pro-
vided information to OH professionals on how to support organisations with presenteeism.
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https://www.som.org.uk/sites/som.org.uk/files/civicrm/persist/contribute/files/SOM_CSEG_Group_June_2023_programme_final%20_002_.pdf
https://www.occupationalhealthconferences.com/programme-day-1/
https://www.occupationalhealthconferences.com/
https://www.nhshealthatwork.co.uk/images/library/files/2023%20Conference/NHS_Health_at_Work_Conference_Leaflet_2023_FINAL.pdf
https://www.som.org.uk/civicrm/event/info%3Fid%3D599%26reset%3D1
https://www.som.org.uk/civicrm/event/info%3Fid%3D593%26reset%3D1
https://www.som.org.uk/civicrm/event/info%3Fid%3D594%26reset%3D1
https://acpohe.csp.org.uk/news/2023-03-10-acpohes-study-day-agm-2023-will-be-171123
https://www.gov.uk/government/publications/spring-budget-2023/spring-budget-2023-html
https://www.fom.ac.uk/general-news/faculty-welcomes-occupational-health-provision-in-budget
https://www.som.org.uk/budget-health-measures-first-step-towards-tackling-workforce-drop-outs
https://evolveworkplacewellbeing.org/new-report-on-supporting-people-with-disabling-health-conditions/
https://evolveworkplacewellbeing.org/new-report-on-supporting-people-with-disabling-health-conditions/
https://protect-eu.mimecast.com/s/Bq_-CDQlNfXp86JuWVgGB?domain=hse.gov.uk
https://www.employment-studies.co.uk/resource/webinar-slides-working-future?utm_source=IES+emailing+list&utm_campaign=24a3659574-EMAIL_CAMPAIGN_2019_09_24_08_32_COPY_02&utm_medium=email&utm_term=0_f11585705b-24a3659574-471384469
https://www.bsigroup.com/en-GB/blog/healthcare-blog/bs-30416-menstrual-and-menopausal-health-in-the-workplace/
https://post.parliament.uk/research-briefings/post-pn-0689/#:~:text=It%20outlines%20types%20of%20invisible,and%20higher%20and%20further%20education.
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC10225940/
https://journals.sagepub.com/doi/epub/10.1177/0018726719827081
https://www.frontiersin.org/articles/10.3389/fpsyg.2022.1029434/full
https://academic.oup.com/occmed/article/73/4/181/7171434
https://www.som.org.uk/Presenteeism_during_the_COVID-19_pandemic_May_2021.pdf

